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The sexual harassment of women (prevention,
prohibition and redressal) act 2013

The sexual harassment of women at work place prevention, prohibition and Redressal) act
2013 is an act to provide protection against sexual harassment of women at work place.

Sexual harassment results in the violation of basic fundamental rights of women such as
Righttoequalityunderarticle14, 15 and her right to life and live with dignity under article 21
of the constitution of India.

Definition of Sexual Harassment:

Sexual harassment includes any one or more of the following un welcome acts or behavior
1: Physical contact and advances

2:Ademand or request for sexual favors 3:

making sexually colored remarks

4:Showing porno graphy

5.Any un welcome messages through telephone or internct

Rules and Procedures:

o All meetings of the Committee will be called by the Chairperson and a notice of

atleast5

workingdaysmustbegivenforthemeetingwhileinexceptionalcases,anemergency

meeting may be convened as per the requirement.

No person who is a complainant, witness, or defendant in the complaint of

sexual harassment shall be a member of the Committee.

Any Committee member charged with sexual harassment in a written complaint
must step down as member during the enquiry into that complaint.

If the ICC decides not to conduct an enquiry into a complaint ,it shall record there a
sons

forthesameintheminutesoftheCommitteemeeting. TheCommitteeshallmakethe

same available to the complaint in writing.
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How to Lodge a Complaint?

All complaints must be brought by the complainant in person.
The following exceptions will be admitted:

1. In cases of forced confinement of the person .In sucha case,brought by
another person on behalf of the complainant, the Committee will examine
whether an enquiry, intervention or some other assistance is needed.

2. In exceptional cases, third party/witness complaints may be entertained.In
such cases, the Committee will as certain whether the woman all eged
to have been sexually harassed wishes to lodge aformal complaint. Once
such acomplaint is received the Committee shall proceed to inquire

procedure specified.

3. Where the Committee takes suo-moto notice.

+ Complaints can be lodged directly with any member of the ICC, or through
existing channels for lodging grievances, such as the RGUKTB administration,
academic and non- academic staff association etc.If the complaint is made
through any such channel,the person to whom the complaint is made should

bring it to the notice of the Committee within two working days of its receipt

by her/him.

o The complaint may be oral or in writing.If the complaint is oral ,it shall be
documented in

Writing by the ICC member receiving the complaint and the same shall be
authenticated by the complainant under her dated signature or thumb impression as the
case may be. The members of the Committee shall maintain confidential it
about the proceedings conducted by them.

o Suspension/ transfer of the alleged harasser from his official position can be
considered during the pendency of the enquiry if his presence is likely to
interfere with the enquiry.

o The victim of sexual harassment will have the option to seek transfer of the
perpetrator or her own transfer where applicable.

+ All complaints made to any Committee member must be received and recorded by
the member,who shall then form the Chair person about the complaint, who

in terrn shall call a meeting of the Committee.



The proceedings under these Rules and Procedures of ICC shall not, inany
way, be affected by any other proceedings against the defend ant taken up by the
complainant under any other provision of civil or criminal law,except to the

extent specifcally ordered by a court of law. 4

The provisions of these Rules and Procedures of ICC shall not restrict the powers
of the University or the complainant to proceed against the defend ant for
any other misconduct or pursue criminal or civil remedies, whether

connected with the misconduct with in the preview of these rules.

Penalties:

The penalties listed below are indicative, and shall not constra in the RGUKT-B
administration from considering others, in accordance with the rules governing the conduct
of all members of the RGUKT-B

—

Written apology

Bond of good behaviour

Gender sensitization

Counselling

Adverse remarks in the Confidential Report
Debarring from supervisory duties
Suspension

Denial of member ship of statutory bodies
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Denial of re-employment

-
o

. Stopping of increments/promotion

—
-

. Reverting, demotion

. Transfer

-
N

. Dismissal

- -
How

. Withdrawal of residential facilities and prohibition from entry on the campus etc.

-
[}

. Any other relevant mechanism.
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Name of the Employee Designation Phone Number Status in the
Committe

Mr. N. Dhandapani HOD/ MECH 8778814094 Chair Person

Mr. S. Saravannan Asst. Professor 9790178795 Member

Mr. G. Ravi ‘ HOD/H&S 9659992217 Member

Mrs. Y. Nithiya Asst. 6380046940
Professor/Chemistry

Mrs. G. Aswini HOD/ECE 638503023 Member
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